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Person Responsible: Mrs Grant   
 
Date for next review: September 2026 
 
 
Single Equality Policy 
 
Stranton Primary School is dedicated to ensuring that all members of the school 
community and the wider community are treated equally, fairly and with respect by the 
school and by each other. This applies to the school as a place of education, a business 
and an employer. Prejudice, discrimination and victimisation are not tolerated and we 
work hard to instil in our pupils a strong understanding of right and wrong, including the 
importance of inclusion, acceptance, and compassion towards others. The school’s main 
priority is to provide the best education and care that we can and establish a cooperative 
working relationship between home and school to aid the development, progress and 
needs of all the children in our care. 
 
This plan sets out how the school will promote equality of opportunity regardless of race, 
gender, transgender, disability, age, pregnancy and maternity, religion or belief and 
sexual orientation, in both the delivery of its services and the employment of its staff. It is 
created by Stranton Primary School governing body with the help of the Headteacher 
and SENDCo , Senior Leadership team, staff and pupils and in line with the Equality Act 
2010 and is the foundation of all the school’s other policies – particularly the Special 
Educational Needs policy, Inclusion Policy, Admissions Policy, Anti-bullying Policy and 
Behaviour Policy.   
 
Policies can be accessed: 
 

• on the school website 

• on the school shared network 

• as a paper copy from the school office 
 

Through the creation of this equalities plan, we have been able to develop a better 
understanding of what the challenges to equality are within the school and how we can 
best deal with these. This policy will be reviewed on a 2 year cycle, or any time there is 
an update or change to equality legislation, to ensure that it is being effectively 
implemented and remains focused and up to date on issues surrounding equality both 
within the school and nationally. 
 
 
Responsibilities 

Creating a school environment that promotes equality and denounces discrimination is a 
whole-school responsibility and requires all members of the school community to be 
actively involved in breaking down barriers to learning and barriers to social and 
emotional development that prejudice can create. Individuals in the school are expected 
to take responsibility for supporting and promoting equality in school above and beyond 
the responsibilities listed below. The Head of Inclusion and the School SENDCo has the 
day-to-day responsibility for coordinating the implementation of this scheme. 
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The Governing Body 
 
The governing body will: 

• create and approve this policy with the help of the headteacher, pupils, parents 
and SENDCo and ensure that is adopted correctly throughout the school 

• ensure the school complies with all equality legislation and the school’s equality 
objectives  

• monitor and evaluate the effectiveness of the equalities plan on a yearly basis 
and make any amendments to improve on the plan when and where necessary 

• ensure link governor oversees the implementation of the equalities plan, monitor 
equality outcomes, and regularly report back to the rest of the governing body 

• ensure that parents are informed of any incident related to this scheme which 
could directly affect their child 

• report to parents, carers, and the wider community on the progress of the 
school’s equality plan through the school prospectus and the school website. 

 
 
The Head Teacher and Senior Leadership Team 
 
The headteacher, with the support of the rest of the senior leadership team, will:  

• promote the single equalities plan both within the school and externally to the 
rest of the community 

• ensure that all staff are aware of their role and responsibilities regarding the 
promotion and delivery of equality in school 

• report back to the governing body on how the plan is working and any 
amendments that they feel should be made, as well as feedback from staff, 
pupils and parents 

• challenge inappropriate language and behaviour 

• tackle bias and stereotyping 

• take appropriate action where discrimination or victimisation occurs. 

 
Staff 
 
School staff will:  

• ensure that they are up to date and aware of the contents of this plan and the 
school’s policy towards all types of discrimination 

• challenge inappropriate language and behaviour 

• tackle bias and stereotyping 

• work to promote anti-bullying strategies as outlined in the school’s Behaviour 
and Anti-bullying Policy 

• show a commitment to undertake development and training within this area 

• engage with the school in eliminating any discrimination and act as a good 
example to pupils 

• promote a positive working environment 

• report back to Senior Leadership team / team leader immediately on any 
incidents relating to discrimination or victimisation, either by staff, pupils, or any 
other member of the school community, so that these incidents can be reviewed 
and action taken where necessary. 
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Pupils 
 
Pupils at the school will: 

• engage with the school in eliminating any discrimination 

• promote a positive work environment and a positive attitude towards equality 
when both in school and off the school site 

• report to school staff any incidents of in appropriate language or behaviour, 
discrimination or victimisation that they know to have occurred 

• work to promote the anti-bullying strategies outlined in the school’s Behaviour 
and Anti-bullying Policy 

• set a good example regarding behaviour and social awareness to younger pupils 
and their peers. 

 
 
Parents, Carers, and Visitors 
 
Parents, carers, and visitors to the school are expected to: 

• familiarise themselves with the school’s single equality plan and support the 
scheme by promoting a positive attitude towards equality at home 

• attend any relevant meetings/awareness-raising sessions that they are invited to 
relating to the school’s equality plan 

• work with the school to resolve any incident relating to discrimination or 
victimisation that their child is involved in 

• respect and follow our equality when visiting the school. 
 
 
Key Groups At Risk 
 
While the school recognises that any person or group of people can become victim to 
discrimination, victimisation or unfair treatment, people may be more at risk of becoming 
victims of inequality due to: 
 

• Race 

• Gender and transgender 

• Religion or belief 

• Sexual orientation 

• Disability 
 
You can find information about our school’s SEND provision including our provision for 
inclusion in the school SEND policy, Inclusion Policy and the school’s Accessibility plan. 
 
 
 
Promoting Equality and Social Awareness in School and Within the Local 
Community 
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Community Cohesion 
 
The school expects all of its students and staff to act respectfully towards members of 
the wider community that the school is part of.    
 
Pupils take part in events within the local community and the local community access the 
“Stranton Centre Provision.” This includes a range of services including community 
groups, health services, sporting groups, adult learning groups as well as support 
groups. 
 
 
Inclusion 
 
Promoting and practising inclusion in school lessons, around the school site, during all 
school activities and into the wider community is a key part of developing a positive 
attitude towards equality and people from different backgrounds. You can find more 
information regarding our provision for and policy on inclusion for SEND in the school’s 
SEND Policy and the School SEND Information report. See also our Inclusion Policy 
and Promoting Fundamental British Values Policy. 
 
 
Pupil Voice 
 
We encourage our pupils to have confidence in voicing their opinions and taking 
responsibility for the world around them. It is important that we teach our children how to 
engage in mature social interactions and get along with a variety of different types of 
people. This is developed through voice by interactions between pupils from different 
year groups, pupils and staff, and pupils and the wider community.  Pupil Voice activities 
are undertaken by the School Council, Class Council, as well as incorporated into pupil 
focus groups as required to gain pupil viewpoints and opinions re school initiatives... We 
carry out regular pupil questionnaires as well as termly interviews with SEND Pupils as 
part of each child’s termly Passport Review. Pupils participate in review meetings or their 
views are presented as appropriate. Children take a lead role in school on key areas 
such as through our Eco Club, Dream Team and Playground Buddy programmes.  
 
 
Recruitment 
 
Stranton Primary School is committed to providing equality of opportunity for all and 
ensuring that all stages of recruitment and selection are fair. Recruitment and selection 
procedures will be reviewed on a regular basis to ensure that applicants are not 
discriminated against on the grounds of race, nationality, gender, religion, age, disability, 
marital status, pregnancy and maternity or sexual orientation. Stranton Primary School 
acknowledges that unfair discrimination can arise on occasion and so will ensure that 
the equal opportunities policy outlined in this plan is the foundation for all its activities.  
 
Where a candidate is known personally to a member of the selection panel it will be 
declared before shortlisting takes place. It may then be necessary to change the 
selection panel to ensure that there is no conflict of interest and that equal opportunities 
principles are adhered to.  
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More information about our recruitment procedures can be found in the school 
Recruitment Policy. 
 
 
Equal opportunities  
 
As part of our commitment to the implementation of equal opportunities principles and 
the monitoring and active promotion of equality in all aspects of staffing and 
employment, the school will ensure that:  
 

• all staff appointments and promotions are made on the basis of merit and ability 
and in compliance with the law; 

• staffing of the school reflects the diversity of our community wherever possible; 

• as an employer we strive to ensure that we eliminate discrimination and 
harassment in our employment practice and actively promote equality across all 
groups within our workforce;  

• we respect the religious beliefs and practice of all staff, pupils and parents, and 
comply with reasonable requests relating to religious observance and practice 

• we ensure that all staff, including support and administrative staff, receive 
appropriate training and opportunities for professional development, both as 
individuals and as groups or teams.  

 
 
Staff Discipline and Suspension 

 
Stranton Primary School is committed to ensuring that all school staff are treated fairly 
and consistently and this is held to account through our Staff Discipline Policies. 
 
The education and wellbeing of our pupils is our main priority. Any member of staff who 
creates a barrier to learning for our pupils will be disciplined. The school’s Staff 
Appraisal policy provides more information on how the school monitors staff 
performance. We hope that staff will feel confident to voice complaints and grievances in 
the confidential environment of the school and that they will trust the school to deal with 
their grievances fully, promptly, and fairly. The school puts great faith in all its 
employees, and hopes never to have to discipline anyone as a result of misconduct. 
 
 
Behaviour, Exclusions and Attendance 
 
The school Behaviour Policy takes full account of the duties under the Equality Act. We 
make reasonable, appropriate and flexible adjustments for pupils with special 
educational needs and disabilities. We closely monitor data on exclusions and absence 
from school for evidence of over-representation of different groups, and will take action 
to address any concerns that arise in this area. Further information is included in our 
Attendance, Behaviour and Exclusion policies 
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The Curriculum 
 
We place a strong emphasis on social and emotional development at Stranton Primary 
and our core values (Inclusivity, Resilience, Respect, Ambition and Commitment) are 
embedded throughout our curriculum and celebrated at each and every opportunity. A 
strong emphasis is given to our PHSE curriculum and this is incorporated into all areas 
of the curriculum. 
 
 
Outcomes 
 
One of the most important indicators of how successful we are as a school in promoting 
equality and eliminating discrimination are the outcomes for various individuals and 
groups. Where robust analysis of outcomes reveals poorer outcomes for any particular 
groups, an impact assessment will be carried out and an action plan put in place to aid 
these outcomes. Action plans will outline: 
 

• objectives and specific actions to be taken 

• expected impact and indicators of achievement  

• clear timescales 

• who has lead responsibility 

• resource implications 

• specified dates for review. 
 
 
Equality Impact Assessments 
 
Impact assessments are carried out as part of the review of all school policies and 
assess whether school policies or plans are having a negative or adverse, or positive 
impact on groups and individuals within the school community.  
Reviews will take place as part of the School Self Evaluation Process. 
 
 
Reporting on Progress 
 
Outcomes of the School Equality Action Plan will reported through termly Headteacher 
reports to the Governing Body and through regular meetings with the link school 
Governor.       
 
This policy will be reviewed at regular intervals after incidents that relate to, or impact on, 
equality in school after any significant changes to workplace, working practices or 
staffing. 
 
 
Monitoring and Review 
 
This single equality plan will be reviewed annually by the governing body. Governors will 
review how effective it is in tackling discrimination, promoting access and participation, 
equality and good relationships between different groups, and that it does not 
disadvantage particular sections of the community. Governors will also review evidence 
that it is being put into practice in school by staff and pupils, and whether there is any 
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need for extra training or development sessions across the whole school to ensure it is 
promoted and implemented as much as possible.  
 
Information will be gathered through: 
 

• identification of children and young people, parents, carers, staff and other users of 
the school representing the different protected characteristics. This helps us develop 
and monitor the scheme. Comprehensive and sensitive efforts are made to collect 
accurate information and meet security of information requirements, in addition to 
our duty to secure accurate information relating to ethnicity and first language; 

• pupil attainment and progress data relating to different groups; 

• children’s and young peoples’ views, actively sought and incorporated in a way that 
values their contribution; 

• sports and activities choices of all groups;  

• uptake of the extended school offer by group; 

• exclusions data analysed by group; 

• records of bullying and harassment on the grounds of any equality issue; 

• data on the recruitment, development, and retention of employees;  

• outcomes of activities promoting community engagement and community cohesion; 

• outcomes of actions taken to secure the involvement of parents and others who 
have been identified as difficult to engage. 

 
The Headteacher/ Senior Leadership team will provide monitoring reports for review 
by the governing body. These will include:  
 

• progress against targets relating to equality and future plans 

• school population 

• recruitment and retention 

• key initiatives. 
 
 
Signed 
 
Neil Nottingham (Executive Headteacher): 

 
 

Mrs Diana Beddow (Chair of Governors): 
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Single Equality Action Plan 2025-26 
 

Race Action Plan 

 

Objective Key Actions Responsible 

Person 

Time 

Scale 

Measure of 

Success 

Reduce the 

risk of race 

discrimination. 

Teaching materials and 

displayed images reflect racial 

and cultural diversity. 

Display to promote British 

value in entrance 

All Staff 

Inclusion 

Team 

Art Lead 

Ongoing Varied display of 

cultural images 

consistently 

around school. 

Develop 

curriculum to 

promote 

racial/cultural 

equality 

Celebrate diversity through 

specific themed weeks 

(i.e. International Week) 

 

Maintain Gold Rights 

Respecting Status (Unicef) 

 

To ensure the curriculum 

addresses issues of racial 

discrimination, stereotyping 

and prevention of extremist 

views. 

SLT 

 

PSHE Lead 

 

RRS team 

Yearly Minimum of 3 

themed events 

per year 

 

Resources reflect 

awareness of 

cultural/racial 

differences. 

To ensure all 

vulnerable 

groups make 

outstanding 

progress. 

 

To liaise with external 

agencies to ensure additional 

support can be provided to 

children with EAL 

 

Inclusion 

Team 

 

LA support 

assistant 

 

 

Ongoing Strong links 

established with 

relevant external 

agencies 

 

All EAL children 

in school have 

access to 

specialist 

language support 

as required 

To evaluate and amend 

teaching strategies to support 

the learning of EAL children. 

 

Class 

teachers 

Team 

leaders 

SLT 

Ongoing Pupils supported 

through 

appropriate 

curriculum and 

resources 

To ensure 

that all staff 

can meet the 

needs of all 

learners. 

Develop a programme of CPD 

to meet staff needs 

SLT Ongoing Academic 

progress of 

children with EAL 

is outstanding 
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Objective Key Actions Responsible 

Person 

Time 

Scale 

Measure of 

Success 

To improve 

access of parents 

to the English 

language 

Parents to be 

supported to access 

services as 

appropriate 

 

Parent Sessions 

established support 

from the LA 

 

Provide parents with 

translated 

communication as 

necessary 

Family Support 

Team 

 

 

 

Ongoing All parents of 

EAL children able 

to communicate 

effectively with 

School and other 

agencies. 

Parents able to 

support their 

children in the 

learning process. 

To promote 

equality of 

opportunity and 

eliminate 

discrimination 

because of Race 

Raise staff awareness 

of children/from 

different 

races/cultures and 

promote mutual 

respect. 

School Values 

promoted throughout 

school life. 

 

Ensure an equality of 

opportunity for 

applicants who meet 

the minimum 

requirement for a job 

– irrelevant of 

race/ethnic 

background. 

EHT Ongoing An equal 

opportunity 

provided to all 

ethnic applicants 

for advertised 

positions. 

 

0 incidents of 

discrimination 

towards any 

particular 

individual or 

group. 

To ensure the 

curriculum, 

displays and 

enrichment 

activities around 

school promote 

role models and 

heroes which 

reflect diversity in 

terms of race 

 

Each Team Leader to 

ensure their displays 

and curriculum 

incorporate reference 

to role models from 

different races. 

SLT Ongoing Learning walks 

and book 

scrutinies depict 

evidence of 

positive role 

models – 

irrelevant of 

disability, race or 

gender. 
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To continue to 

identify and 

monitor racist 

incidents and 

report the figures 

to the LA on a 

regular basis. 

EHT to maintain a 

racial incidents log. 

 

EHT Ongoing 0 reported Racial 

Incidents 

EHT to follow up any 

racial complaints in 

accordance with 

school policy; and by 

educating the 

children/adults 

involved.  

EHT Ongoing 0 reported Racial 

Incidents 
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Disability Action Plan 

 

Objective Key Actions Responsible 

Person 

Time Scale Measure of 

Success 

To consult with 

disabled users 

Undergo a 

consultation 

process for all 

stakeholders 

 

Formulate 

action plan 

based on 

findings of 

surveys etc. 

SLT 

 

Inclusion team/ 

Family Support 

team 

Ongoing 

(inc. annual 

questionnaires 

and surveys of 

users) 

School and 

Centre are fully 

accessible for all 

disabled users. 

 

Increased 

involvement of 

disabled pupils, 

staff and parents 

in school and 

community 

activities. 

To evaluate our 

ongoing 

Inclusive 

practice 

Ongoing 

school self 

evaluation  as 

part of SEND 

audit and 

Spiritual , 

Moral Social 

and Cultural 

Development 

Inclusion team 

and link 

Governors 

 

 

 

 

SLT 

 

Termly SSE. School Self 

Evaluation 

procedures show 

that practice 

continues to be 

fully inclusive. 

 

Improve access 

to the curriculum 

Continually 

review 

provision and 

access for 

pupils. 

 

 

SLT through 

SSE 

procedures. 

 

 

 

Ongoing – with a 

formal annual 

review. 

Through liaison 

with external 

agencies – 

ensure all specific 

needs of 

children/adults 

with disabilities 

are met. 

 

School curriculum 

is fully inclusive 

for all users. 
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Improve 

resources for 

children with 

disabilities and 

ensure use and 

throughout 

school. 

Inclusion Team Ongoing – with a 

formal annual 

review 

Staff well trained 

in the use of 

specific resources 

matched to need. 

Staff competent 

with a range of 

inclusive teaching 

strategies 

A well resourced 

curriculum 

available to all. 
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Disability Action Plan (Cont…) 

 

Objective Key Actions Responsible 

Person 

Time 

Scale 

Measure of 

Success 

To ensure 
disabled access to 
Extended Schools 
(inc. trips and 
residentials) 

Ensure all pupils can 
access a range of 
extended Schools 
provision – regardless of 
their disability. 

 

SLT 

School Visits 
Coordinator 

Ongoing Fully inclusive 
programme of 
Extended 
School/ After 
School Club 
activities. 

To ensure access 
to physical 
environment / 
buildings 

To ensure physical 
environment of Stranton 
School and Centre is 
suitable for all users – 
regardless of any disability 

 

Site 
Supervisor 

 

EHT 

Annual 
Survey 

 

Ongoing 

An annual 
suitability 
survey carried 
out by Site 
Supervisor 
and Local 
Authority 
advisor. 

Ant identified 
accessibility 
issues 
remedied 

To ensure access 
of information to all 
users. 

To ensure different 

methods of 

communication are 
available to meet the 

needs of all pupils and their 
families 

EHT 

School 
Admin 

Computing 
Lead 

Inclusion 
Team 

Ongoing All pupils and 
parents are 
able to 
communicate 
with school 
effectively. 

 

To ensure the 
curriculum, 
displays and 
enrichment 
activities around 
school promote 
role models and 
“champions” which 
reflect diversity in 
terms of disability. 

Team Leaders ensure their 
displays and curriculum 
incorporate reference to 
disabled role models 

SLT  Ongoing Learning walks 
and book 
scrutinies 
show evidence 
of positive role 
models – 
irrelevant of 
disability, race 
or gender. 
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Disability Action Plan (Cont…) 

 

Objective Key Actions Responsi

ble 

Person 

Time 

Scale 

Measure of Success 

To remove 

any 

potential 

barriers to 

participati

on and 

achievem

ent 

To continue to celebrate 

positive attitudes and 

success of all pupils. 

EHT 

All staff 

 

 

Ongoing A fully inclusive school where 

diversity is celebrated. 

All children with disabilities 

make outstanding academic 

progress. 

To continue to provide 

graduated provision of 

support to meet needs of 

pupils with social and 

emotional needs 

Inclusion 

Team 

 

Ongoing Children at risk of 

underachievement or 

discrimination are identified 

and supported through the 

school mentoring scheme. 

Introduce playground 

buddies and Sports 

Leaders to encourage 

participation by disabled 

users. 

PE Lead 

 

PSHE 

Lead 

Ongoing All children, regardless of 

disability’ able to participate in 

playground activities. 

To liaise carefully with 

parents/ carers to draw 

out the though EHTs of 

their children through 

pupil voice and 

questionnaires. 

SLT Annual 

Question-

naires 

 

All pupils have a ‘voice’ and 

contribute to the development 

of Stranton School 

To liaise with external 

agencies for specific 

support. 

 

Inclusion 

Lead 

Family 

Support 

team 

Ongoing External Agencies used were 

appropriate to deliver specific 

interventions to identified 

children. 
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Disability Action Plan (Cont…) 

 

Objective Key Actions Responsible 

Person 

Time 

Scale 

Measure of 

Success 

To promote 

Equality of 

opportunity and 

eliminate 

discrimination 

 

 

 

Raise staff awareness of 

children/parents with 

disability and promote 

mutual respect. 

 

Ensure policy of 

interviewing all disabled 

applicants who meet the 

minimum requirement for 

a job. 

 

EHT 

HR manager 

Ongoing An equal 

opportunity 

provided to all 

disabled 

applicants for 

advertised 

positions. 

 

0 incidents of 

discrimination 

towards any 

particular 

individual or 

group. 

To continue to 

make parents and 

community visitors 

aware that the 

school has 

disabled facilities 

including disabled 

access and toilets. 

School website and 

prospectus to include full 

details of disabled 

access and facilities. 

EHT 

ICT team 

Inclusion 

team 

Ongoing Open Door policy 

extended to all 

visitors. 

An uptake in use 

of the facilities by 

disabled users. 
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Gender Action Plan 

 

Objective Key Actions Responsible 

Person 

Time Scale Measure of Success 

To ensure 

high 

achievement 

of all pupils 

– irrelevant 

of gender 

All pupils receive 

support to meet 

their needs 

regardless of 

gender. 

‘Close the gap’ 

between the 

achievement of 

boys and girls in 

some specific 

cohorts. 

Ensure the 

curriculum is fully 

engaging for both 

male and female 

learners. 

SLT 

 

Class Teachers 

Ongoing No significant differences 

reported between the 

achievement of boys and 

girls in all cohorts. 

Pupils 

surveys/questionnaires  

will show that all children 

enjoy learning – irrelevant 

of gender, 

To ensure 

equal 

participation 

in Extended 

Schools 

provision 

To offer a range of 

sports /school 

clubs that attract 

both males and 

females. 

Team leaders Ongoing Registers of participation 

in Extended Schools 

Clubs show equal 

participation between 

males/females. 

To ensure 

equality in 

staffing 

To ensure policy 

of interviewing 

disabled 

applicants who 

meet the minimum 

requirement for a 

jobs – irrelevant of 

gender. 

 

EHT / 

Governors 

Ongoing An equal opportunity 

provided to all applicants 

for advertised positions – 

irrelevant of gender. 

 

To ensure 

equality in 

staffing 

(cont…) 

To ensure pay 

reflects the 

position of staff in 

school – 

regardless of 

gender 

EHT/Governors 

 

Finance team 

Ongoing All staff correctly paid 

according to their job 

description – irrelevant of 

gender. 
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To ensure the 

position of School 

Governor is 

available to both 

male and female 

applicants 

Chair of 

Governors 

Ongoing – 

as 

opportunities 

arise. 

An equal opportunity 

provided to all applicants 

for advertised positions – 

irrelevant of gender. 
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Community Cohesion 

 

Objective Key Actions Responsible 

Person 

Time 

Scale 

Measure of Success 

To further 

develop equality 

within the Local 

Community 

To forge strong 

partnerships with 

school, local 

community, external 

agencies, Stranton 

Centre and our wider 

global community. 

EHT 

HI 

 

School Staff 

Ongoing Apparent community 

cohesion – everyone 

working together for the 

same goals. 

Effective Friends of 

Stranton Group 

To strengthen links 

between parents and 

School and develop 

further Parent 

Partnership work 

 

Family 

Support 

team 

Ongoing Parents able to support 

pupils in their learning. 

Evidence of increased 

confidence shared 

through pupil / parent 

questionnaires 

To continue to 

develop community 

events 

FOSP/ Well 

being team 

Ongoing Community events 

To promote 

equality within 

the Local 

Community 

To share the 

messages of equality 

in School with people 

accessing the 

Stranton Centre and 

Family Support 

Centre. 

EHT 

 

Centre Staff 

Ongoing 0 reported incidents of 

discrimination between 

Stranton Centre users 

based on race, gender or 

disability. 

 

To encourage groups 

that promote equality 

EHT Ongoing A range of activities for 

children and parents that 

promote equality run 

successfully from the 

Centre 

To ensure no 

discrimination 

amongst genders 

Provide positive male 

and female role 

models amongst the 

staff. 

Invite range of positive 

role models into 

School assemblies 

EHT Ongoing 0 incidents reported of 

discrimination based on 

gender. 

 
 
 
  


